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Military Friendly® Employer Schneider Converts Military Experience to Driving 

Experience 
 

Credit for Military Experience Program Recognizes Service, Increases Starting Pay 
 

GREEN BAY, Wis. (November 5, 2015) — Schneider, one of the nation’s largest truckload carriers and 

recognized as a 2016 Military Friendly Employer by GI Jobs®, knows that those who have served – or 

continue to serve – their country bring an exceptionally high level of commitment and skill to their work. In an 

effort to take its commitment to military personnel to another level, Schneider is proud to announce its 

improved Credit for Military Experience Program. While Schneider has long had a program that provided new 

hires with credit for military driving experience, the program has recently been updated to ensure that a new 

driver’s complete military tenure is recognized and rewarded. 

 

Specifically, the program offers two different opportunities for military members to increase starting pay: 

• New drivers with experience driving a truck during his or her service will see 100 percent of their military 

time converted to Schneider driving experience. That means four years of military driving experience will 

equal four years at Schneider. 

• New drivers who served in the military in a nontransportation capacity will see 25 percent of their military 

time served qualify toward Schneider experience. In this case, four years of military experience will equal 

one year of Schneider driving experience. 

 

Schneider’s Credit for Military Experience Program is a way to reward military members for serving their 

country, while also transitioning veterans back into the civilian world. The program acknowledges the time 
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invested in developing career experience, as well as the intangible skills military members possess, such as 

self-motivation, working through complex tasks and time management. Current and former military personnel 

see that experience pay off immediately when they begin work at Schneider. 

 

“We’ve been committed to serving individuals in the military for 80 years, and 27 percent of our driving force is 

current or former military,” offered Rob Reich, senior vice president at Schneider and a former member of the 

U.S. Army. “We’re proud to enhance our program and provide career opportunities with a company that 

respects their incredible skills, experiences and leadership.” 

 

This program is available to candidates who have served in the military and were discharged in the last 12 

months or are actively serving in the National Guard or Reserves.  

 

To learn more about this opportunity for former or current military members, please visit 

http://www.schneiderjobs.com/military or call 800-44-PRIDE.  

 

About Schneider 

One of the largest truckload carriers in North America, Schneider has been the top choice of safety-minded 

drivers for 80 years. With over 75 percent of its drivers getting home weekly or better, Schneider provides 

professional opportunities that meet the work-life balance needs of today’s drivers and owner-operators. 

Schneider is a $3.9 billion company and is ranked a top-paying carrier by the National Transportation Institute. 

It has been nationally recognized for its support of current and former military personnel. For more information 

about Schneider career opportunities, visit http://www.SchneiderJobs.com. You can also connect with 

Schneider on Facebook at www.facebook.com/jobsatschneider or follow on Twitter @schneiderjobs. 
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